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[bookmark: _Toc99551474]Research Background
While the perceptions of workers about workplace safety have received considerable attention, little or no study has been conducted on the influence of job satisfaction on the safety environment. This research examined this link. Additionally, it examined the links between job satisfaction, employee compliance with safety management criteria, and the likelihood of accidents (Gao et al., 2017). Job satisfaction and a safe work environment have been shown to have a positive correlation. Employees who were more satisfied with their jobs had a more favourable perception of the workplace safety atmosphere.
As a result, they were more conscientious about safety management concepts, resulting in a decreased accident rate. The findings corroborated the hypothesis that employees' high assessments of their company culture had an effect on their perceptions of workplace safety. The results are examined, and their implications for the workplace are explored. This research, which is part of a wider inquiry, examines industrial employees' perceptions on safety (Bernardi, 2019). Despite the fact that job happiness has been widely studied and its relationship to accident frequency is well established, there has been no systematic research of the empirical linkages between job satisfaction and employees' perceptions of workplace safety. As a result, this research was conducted to address this deficit. It makes a comparison between employee happiness and their views of workplace safety (Hale and Booth, 2019). The current study will analyse whether pleased and unsatisfied employees adhere to safe work practises and their participation in accidents.
[bookmark: _Toc99551475]Problem Statement
Academics and practitioners alike have long been concerned with workplace safety and health. The researchers began by examining workplace safety hazards that included a high degree of risk and were easily quantifiable (Hu et al., 2021). This long-standing, hidden, and generally overlooked issue has lately garnered the attention of an increasing number of scholars. Numerous countries have enacted a variety of measures to safeguard their employees' physical and mental well-being. Certain businesses impose even stricter limits in order to enhance their workers' working conditions. The government puts a high premium on occupational health and well-being.
To safeguard the health and safety of employees, industry-specific rules have been implemented (such as the Standard of Environment and Sanitation of Construction Site, and the Occupational Health and Safety Management Systems-Requirements). The personnel are a company's most valuable asset. When it comes to the long-term profitability of a business, workers' perceptions of workplace health hazards are just as critical as the real health concerns (Hu et al., 2021). This is a critical subject with significant real-world implications, since employee well-being is greatly impacted by their views of workplace health concerns. The more secure people consider their work environment to be subjectively, the lower their experience of job stress is (or the less external health threats they perceive). Employees' careers and personal well-being would be significantly impacted as a result of workplace stress (Chang et al., 2018).
Employee job satisfaction has a significant impact on workers' working moods and decision-making behaviours, which are all impacted by value creation, innovation, and job performance. According to study, workplace health worries may negatively affect workers' physical and emotional well-being (Petitta et al., 2017). Occupational health hazards have a significant impact on employee satisfaction, which may result in elevated levels of stress and disengagement from the organisation. As a result, this finding implies that the existence of perceived occupational health hazards may have a negative effect on employee satisfaction.
Numerous vocations include some element of danger, while the degree of risk varies significantly between professions, industries, regions, and people (Stefanović et al., 2019). Globalisation has had a mixed impact on work-related injury rates; nevertheless, rates in low- and middle-income countries have increased, while rates in high-income countries have decreased (HICs). Outsourcing labour-intensive and dangerous industrial manufacturing to nations with lower wages and less severe labour rules is at least largely responsible for Australia's, North America's, and Western Europe's steady deterioration (Probst et al., 2020). However, the number of small businesses and informal sector employees has increased dramatically in HICs.
Due to the absence of OSH legislation and enforcement, as well as the difficulties of obtaining standard occupational health and safety (OSH) services, these firms and professions pose an elevated, but sometimes disguised, risk of harm and accident. As a result, an estimated 6.9 million EU employees and 8.5 million US workers were damaged in 2006 and 2007, respectively, despite the fact that the full cost of occupational injuries caused by HICs remains unknown. Occupational deaths and injuries are much more widespread in low- and middle-income countries (LMICs), where a large proportion of the population works in high-risk industries such as agriculture, construction, fishing, and mining (Hale and Booth, 2019). Besides this, there is also a need to determine workers’ perception of health and safety at work in order to determine their morale and motivation related to performing their jobs effectively. In this regard, it is also important to analyse the job or task security that the workers have while performing their duties, as well as its impact on their morale.
[bookmark: _Toc99551476]Research Objectives
The following are the key objectives that this research will try to accomplish:
· To determine the relationship between workers’ perception of safety and accident.
· To analyse the relationship between the workers’ perception of task security and morale.
· To examine the relationship between workers’ perception of health and safety and job performance.
[bookmark: _Toc99551477]Research Questions
The following questions will try to be answered while conducting the current research:
RQ1: What is the relationship between workers’ perception of health and safety at work and their job performance?
RQ2: What is the relationship between workers’ perception of safety and accidents?
[bookmark: _GoBack]RQ3: What is the impact of workers’ perception of job security on their morale?
[bookmark: _Toc99551478]Proposed Methodology
In order to carry out the analyses required by this study, a quantitative technique will be used, with a deductive approach being used (Ahmad et al., 2019). Existing research will be reviewed, and appropriate hypotheses will be suggested based on the findings of those studies. These hypotheses will be connected to the views of employees about health and safety, as well as the possible influence on accidents, task security, and employee morale (Mohajan, 2020). Aside from that, the primary data for this study will be gathered through an online survey administered to approximately 150 research participants, the majority of whom will be individuals or workers who perform their duties under the supervision of a construction firm and are therefore more vulnerable to workplace accidents. The convenience sampling approach will be used to pick these research participants, in which only those research participants are chosen from a specific sample of the study who are deemed convenient to reach or contact by the researcher (Haviz and Maris, 2018).
As a reaction to the Covid-19 guidelines pertaining to preserving social distance while collecting primary data from relevant study participants, this sampling approach will be used. The statistical approach of correlation analysis will be utilised to analyse the data acquired for this research, with the goal of determining the probable link between employees' perceptions of safety and accidents, task security, and morale (Rutberg and Bouikidis, 2018). In order to achieve the aims of this study, relevant conclusions will be drawn from the outcomes of these quantitative analyses.
[bookmark: _Toc99551479]Ethical Considerations
Several ethical guidelines will be followed over the course of the present study, one of which will be connected to obtaining the agreement of research participants before collecting data from them during the survey. Participants in the research study will be instructed on the goal of the study, how the research will be conducted, and what their role is within the study in order to get their informed permission in this respect. Giving this information will also help to preserve openness throughout the research process, which will be particularly beneficial while collecting primary data for the study (Park and Park, 2016). More importantly, when gathering primary data for this research, the anonymity of the participants will be kept, and in order to do this, the actual names and personal information of the research participants will not be utilised in the course of this study. The same is true for disclosing the personal information of study participants to any third party without their consent (Disman, Ali and Barliana, 2017). Furthermore, the respondents' free involvement will be secured under the present research, and no coercion or injury will be imposed on them throughout the process of gathering primary data for this study.
[bookmark: _Toc99551480]Timeline
To highlight the key activities that will be conducted for this study, as well as its duration, the below-provided Gantt chart has also been provided for this research:Figure 1: Gantt Chart
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